Episode 4: Myth: Being LGBTQ+ doesn’t matter at work

Overview: What does being LGBTQ+ have to do with your job? Actually, a whole lot. LGBTQ+ people face
many barriers at work, and to being employed in the first place — like hiring discrimination, microaggressions,
and lower earnings. And, if people feel like they have to hide who they are at work, it can take a huge toll.
Sexual and gender identity are a part of who we are, and like other aspects of our identities, they affect how
people perceive us and the opportunities we have. This episode busts the myth that being LGBTQ+ doesn’t
matter at work.
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